APPLY NOW!

Department Overview: The Miami
County Sheriff’s Office employs
over 100 people and operates two (2)
jails, an administrative office and a
training/patrol operations facility.
Our agency is committed to our em-
ployees by providing them with an
excellent work environment, frequent
training opportunities and opportuni-
ties for advancement.

Area Information: Miami County is
a great place to live and work. With a
population of 105,000 Miami County
is attractive to those wishing to live
in one of our cities or in a more rural
location. We also have numerous
shopping, dining and entertainment
venues. Miami County also has inter-
state access, which makes a commute
to Dayton, Cincinnati or Columbus
an easy drive.
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Description: Deputies in the patrol
division have the responsibility to
provide law enforcement services by
handling calls and patrolling the unin-
corporated areas of Miami County.
Deputies also provide the primary law
enforcement duties through agree-
ments and contacts to the Village of
Bradford, Village of Pleasant Hill, Vil-
lage of Laura, Village of Fletcher, Vil-
lage of Casstown, Bethel Township,
and the Miami County Park District.
Deputies can also be called upon to
assist Sheriffs in other counties dur-
ing emergencies.

Deputies can be assigned to:
Patrol

Detective Section

Court Services

School Resource Officer
Special Response Team
K9

Crash Reconstruction

)< Employment with Miami County Sheriff’s Office

Salary Information: Starting pay
can range between $29.50 and
$36.65 an hour depending on experi-
ence. Under the current contract, top
pay for a Deputy is $36.65 an hour.
Benefit Information: The Miami
County Sheriff's Office offers an at-
tractive and competitive fringe bene-
fits package.

e Health Insurance: Anthem / CE-
BCO administers the Health In-
surance plan for physicians and
hospital services covering the
employee, spouse and children.
The family health insurance will
cover a spouse who is able to re-
ceive health insurance through
their current employer.

e Life Insurance: Benefit of
$20,000.00 plus an option to
purchase additional insurance at
reduced rates. Coverage is avail-
able for a spouse also.

e Personal Liability Insurance: Pro-
fessional liability insurance is pro-
vided at no cost for
$1,000,000.00 per incident.

e Vacation Time: Two (2) weeks
beginning year two (2) for the
first eight (8) years; then ad-
vances in stages up to five (5)
weeks after twenty-two (22)
years.

e Clothing and Equipment Allow-
ance: Uniforms are provided at
no cost, including uniform dry
cleaning.

Other benefits include:

e Dental Plan and Vision plans
e Prescription Plan

e Paid Holidays

e Personal Days

e Sick Leave
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Promotional Opportunities

Testing: The MCSO offers full testing
services for the position of deputy sher-
iff through National Testing Network,
Inc. To fill out an application and
schedule a test, go to
www.nationaltestingnetwork.com, select

Law Enforcement and sign up for the
Miami County Sheriff’s Office

What to expect at the
www.nationaltestingnetwork.com web-
site:
e Completion of the application pro-
cess
e Review all information related to
the MCSO deputy position, includ-
ing minimum requirements, salary
and benefits.
e Detailed information about the
testing process.
e Opportunity to take online practice
tests at www.frontlinetest.com.
e Schedule your own convenient
test time. Tests are offered multi-
ple times a week, including Satur-
days.
e Take high quality job simulation
tests in a standardized, fair test-
ing environment.

Upon completion of the entry level ex-
am, all candidate scores are automati-
cally forwarded to the MCSO. Candi-
dates who attain a passing score will be
placed on the department’s eligibility
list. MCSO will contact candidates on
the list and will invite them to continue
to participate in other stages of the se-
lection process.
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